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Ernployer Account Number: 07607130

Employer Name: ROCKY MOUNTAIN SKIINSTRUCTORS EDU

Employer Claims Response Method: E-Response i

DBA Name: ROCKY MOUNTAIN SKI INSTRUCTORS EDU

Bankrupfcy Status: N/A i

TPA Name: ;
i

Seasonal Application Confirmation

You have applied for the following seasons or seasonal ococupations. In accordance with the Regulations Concerning Employment Securily (RCES)
10.1.6%, you must notify employees that you applied for seasonal status by posting the Nofice of Application for Seasonal Status, on your premises or
otherwise provide the poster to your employees. The Notice of Application for Seasonal Status has been using your correspondence preference. In
accordance with RCES 10.1.8, you must also notify any unions representing any of your employees that you applied for seasonal status. This notification
allows your employees and their unions, if applicable, the opporfunity to review your raquest for seasonal status and file a protest if they so desire.

You must attesticonfirm within 10 calendar days that you have posted the Notice of Application for Seasonal Status in the Seasonal Employer
Notice Posting Attestation section of the application. To access the Employer Notice Posting Attestation link, go to "Seasonal” under "Account
Maintenance” fram the left navigation. You may need to Jog out and back in before the iink is displayed. [f you do not atiest timely, your
application will be denied. Once your application has been denied you will then have 1o reapply for seasonal staius and provide all previously entered
seasonal information again.

If, after 45 days of advising us in writing, you have not received an official determination regarding your seasonal status, contact the Colorado Depatlment
of Labor and Employment (CDLE) through our websilte at cdle.colorado.gov [ or conlact the Employer Services unit at 303-318-8100 (Denver-metro
area) or 1-800-480-8299 (outside Denver-melro area).

Enlered Predicted Seasons
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{ Season End Date

! Season ID ! Season Name | ‘r
e - o TS Bt i
: 001 : Divisicnal Educaters : 04/30/2025 ;
B H . . . H . . “

1910172025 112/31/2026 1

L ao2 Divisional Educators

€ This system is for Officiat Use Only and containg Persanally Identifiable Information {PII}. Any misuse or unauthorized disclosure of information may
result in both Civil and Criminal penaities.
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The Employee Polygraph Protection Act]
prohibits most private employers from using |*
lie detector tests either for pre-employment |
screening or during the course of employment. |
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Where can | find more
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All workers have the right to:
= A safe workplace

Employers must:

= Provide employees a workplace free from
recogrized hazards. It is ilegal to retaliate
against an emplovees for using any of their
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with OSHA, or reporting a work-related
injury of iliness.

Comply with all applicable OSHA standards.
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Receive information and training on
job hazards, including all hazardous
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substances n your workplace.

Reguest a confidential OSHA inspection
of your workplace if you believe there are

Notify OSHA within 8 hours of a
workplace fatality or within 24 hours of
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any work-related inpatient hospitalization,
amputation, or loss of an eve.

unsafe or unhealthy conditions. You have
the right to have a representative contact
OSHA on your behalf,

Participate {or have your representative
participate) in an OSHA inspection and
speak in privete to the inspector.

File a complaint with OSHA within
30 days (by phone, online or by maill

Provide required training to all workers
in a language and vocabulary they can
understand.

Prominently display this poster in the
workplace,

Past OSHA citations at or near the

Know Your Rights:
Worknlace Discrimination is lllegal
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= See any OSHA citations issued to On-Site Consultation services are e G N d e
your employer. available to small and medium-sized T Ryl M ety

employers, without citation or penalty,
through OSHA-supponed consultation
programs in eveary state.

= Request copies of your medical

records, tests that measure hazards
in the workplace, and the workplace
injury and iliness log.

This poster is svadable free from OSHA
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DVISION OF LABDR STANDARDS & STATISTICS, ColoradolsborLaw.gev, olle_labor_stasdards@isiatecoms, MIAEE344) 1 ERR-390-TH36.

COLORADC DEP, "OF L AND EMPLOYMENT

A A ¥ ARTMENT OF LABOR
- = =%l o DIVISION OF WORKERS' COMPENSATION

) =

*YOU ARE INJURED ON THE JOB, YOU HAVE RIGHTS UNDER TH
g&%lmulwnnﬁns* coM PJENSATIDN ACT. YOUR EMPLOYER
1S REQUIRED BY LAW TO HAVE WORKERS’ COMPENSATION
INSURANCE. THE COST OF THE INSURANCE IS PAID ENTIRELY BY
YOUR EMPLOYER. IF YOUR EMPLOYER DOES NOT HAVE WORKERS
COMPENSATION INSURANCE, YOU STILL HAVE RIGHTS UNDER

THE LAW.

T 1S AGAINST THE LAW FOR YOUR EMPLOYER TO HAVE A POLICY
gID'HTR.ARY TO THE REPORTING REQUIREMENTS SET FORTH J@H?E
COLORADO WORKERS’ COMPENSATION ACT. YOUR EMPLO

UGH:
INSURﬁDMTHmRD or type your insurance carrier name and contact information D)

=

YOUR EMPLOYER AS SOON
D REPORT YOUR INJURY TO YOUR EMPLOYER

DAYS AFTER THE INJURY. IF YOU DO NOT
REPORT YOUR INJURY PROMPTLY, YOU MAY STILL PURSUE A CLAIM.
DICAL TREATMENT. IF YOU

ADVISE YOUR EMPLOYER IF YOU NEED ME
TAIN MEDICAL CARE, BE SURE TO REPORT TO YOUR EMPLOYER
'%%ﬂ m—%&tﬁﬂi:m&%ﬁm HOW, WHEN, AND WHERE THE
INJURY OCCURRED.
vOoU MAY FILE A WORKER’'S CLAIM FOR COMPENSATION WITH
?rrﬁg'nﬁﬁ?ﬁiﬁlfgﬁwméﬁﬂmPEMSA'rmN. TO OBTAIN FORMS
OR INFORMATION REGARDING THE WORKER® cumpzusnﬂnzl_mﬁ
 SYSTEM.THE CUSTOMER SERVICE CONTACT INFORMATION FOR L
DIVISION OF WORKERS' COMPENSATION IS:

Division of Workers' Compensation

IF YOU ARE INJURED ON THE JOB, NOTIFY
AS YOU ARE ABLE, AN

IN WRITING WITHIN 10

-

Colorado Law Prohibits
Discrimination in:
HOUSING
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T YOU HAVE THE RIGHT TO BE:
= Properly classified as an employee or an independent contractor
= Paid accurately and timely for the services you perform
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633 17th Street, Suite 400
Denver, CO 80202

303-318-8700
(3 1.888-390-7936 (Toll-Free)
cdle.colorado.gov/dwc

EMPLOYERS ARE REQUIRED BY LAW TO POST THIS NOTICE
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