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I
t was December 15th at 5:00 sharp and 
the fax machine came to a screeching 
halt. All day, and the few days prior, we 
had been slowly killing trees by printing 

off faxes, but it was all for good reason. We 
had been inundated with scholarship applica-
tions. Now for those of you who don’t know 
me very well, I am a bit of a workaholic. It’s 
no surprise to see my office light gleaming 
at all hours of the night. This is something I 
have been working hard not to do too often, 
however on this night I found myself unable 
to leave work. 

After the staff left I stood there in awe look-
ing at the piles of scholarship applications. For 
years we have had around 6 different schol-
arships and few people ever applied, but not 
this year. There were well over a hundred. We 
had sorted them into like categories to see who 

had applied for what. We were giving away 10 
ITC’s, 10 Level 2 preps, 10 Level 2 Exams, 
10 Level 3 preps, 10 Level 3 exams, 5 Rocky 
Mountain Trainers, 10 Special Order clinics 
and 10 New Member clinics. 

That’s when it happened. I picked one up 
and started reading the essay. The stories that 
Amy, Liam and Kristen shared and dozens of 
others intrigued me. I couldn’t stop reading 
them. They spoke of financial hardships and 
goals they wanted to accomplish. They told 
us of remembering their first time snowboard-
ing and the first lessons they gave. However 
there was one common theme. It was the thing 
that left me smiling with a tear in my eye as I 
locked the door at 12:38 a.m. Passion. Almost 
every essay talked about their passion for the 
sport, the mountains and their desire to share 
that with others.

ITC SCHOLARSHIP RECIPIENTS	SCHOOL  AFFILIATION
Dean, Tracy	 Loveland
Garhart, Jessica	 Breckenridge
Leslie, Sue	 Sipapu
Lundeen, Jeff	 Breckenridge
Martinson, Chase	 Ski Apache
Murdock, Layne	 Steamboat
Neff, Lois Kinney	 AZ Snowbowl
Ramsay, Sara	 ASCCB
Sullivan, Michael	 Telluride
Wright, Amanda	 Monarch
	
LEVEL 2 PREREQUISITE CLINIC	SCHOOL  AFFILIATION
Beresford, Amy	 Breckenridge
Earhart, Elizabeth	 Angel Fire
Gilbert, Michael	 Monarch
Gross, Ryan	 Vail
Janak, Courtney	 Santa Fe
LeBoeuf, Dan	 Sandia Peak
Paine, Julie	 Keystone
Parks, Brad	 Breckenridge
Rescalde, Sebastian	 Telluride
Wright, Courtney	 Vail
Denney, Richard	 Steamboat
Delk, Jonathan	 Aspen
Norman, Danelle	 Telluride
	
LEVEL 2 EXAM DAY	SCHOOL  AFFILIATION
Crooks, Louis	 Angel Fire
Demmons, Jason	 Breckenridge
Gardiner, Winnie	 Breckenridge
McGee, Molly	 Vail Nordic
Roberts, Ben	 Eldora
Rossetti, Francesco	 Sipapu
Stephens, Nikki	 A-Basin
Crabtree, Krista	 Eldora
McGehee, Stephanie	 Beaver Creek
Hueth, Kevin	 Eldora
Capps, Nyssa	 Powderhorn
Level 3 Clinic	 School Affiliation
Bieler, Tzivi	 Eldora
Hopkins, Noah	 Breckenridge
Ignatius, Jackson	 Steamboat
Jennings, Brian	 Angel Fire
Lewis, A. Bruce	 Santa Fe
Mielke, Kristen	 Breckenridge
Reilly, Andrea	 Breckenridge
	
LEVEL 3 EXAM	SCHOOL  AFFILIATION
Bergerson, David	 Telluride
Devlin, Matt	 Breckenridge
Ignatius, Jackson	 Steamboat
Lock, Gregory	 Breckenridge
Low, Patricia	 Telluride
Resnick, Leslie	 A-Basin
Sipsey, Liam	 Snowmass
Hanley, Amber	 Steamboat
Mielke, Kristen	 Breckenridge
	
SPECIAL ORDER	NE W MEMBER
A-Basin – 3 days	 Angel Fire
Angel Fire – 2 days	 Echo Mountain
Echo Mountain	 Eldora
Eldora	 Monarch
Loveland – 2 days	
Monarch	
Purgatory	
Sandia Peak	
Santa Fe 	
Ski Apache– 2 days	   A

A Good Reason to Work Late
By Executive Director Dana Forbes
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A
s many of you know, when you become 
a member of PSIA/AASI you are actu-
ally joining two organizations that 
provide complementary membership 

services. The Rocky Mountain Division pro-
vides your direct access to education and 
certification events, and to your division edu-
cation and administrative staff. The national 
association provides services beyond regional 
scope, such as fielding the national educa-
tion teams, facilitating national standards and 
best practices, producing print and web based 
manuals and publications, and providing pro-
deals and accessories through national spon-
sors and industry partners.

Your Rocky Mountain Division relies 
heavily on countless hours of volunteer time, 
in addition to revenue from your dues and 
events fees, to develop and offer each year’s 
education and certification programs. The 
national organization relies heavily on spon-
sorship revenue and income from sales, in 
addition to your dues, to fund publication and 
marketing costs, to select and promote the 
teams, and to facilitate meetings that develop 
standards and improve consistency for divi-
sional certifications. 

As you can see, the organizations operate 
under substantially different, though comple-
mentary, business models. Sorting out this 
relationship is a challenge. When our divi-
sions or the national organization act unilat-
erally the result is inconsistency in standards 
or policy and procedure, or the creation of 
national materials and publications that might 
not directly support divisional education and 
certification activities. 

Unfortunately, over the course of our his-
tory since the 1950’s, this disconnect has 
been the rule not the exception. The creation 
of the national organization in 1961 was an 
attempt to begin to address this basic prob-
lem, but all of our ten separate organizations 
(nine divisions plus the national association) 
continued to function independently. Our 
only formal agreements concern the condi-
tions for the use of the PSIA and AASI logos, 
and ensure each division’s participation at the 
national board table through the national rep-
resentative selection process. 

This has been the case for many years with-

out a great deal of conflict or controversy, 
until now. With the adoption of the national 
database and association management soft-
ware across divisions, the sleeping dogs have 
awakened. We find that we are connected 
as never before. The database implementa-
tion itself required unprecedented alignment 
of policy and procedure. This highlighted 
the need to develop more formal affiliation 
agreements between the national association 
and the divisions, an effort that has become 
a tar baby of epic proportions! Every aspect 
of our divisional and national businesses has 
come under scrutiny, and many old prejudices 
about divisional and national operations, 
standards, and services have re-emerged due 
to our growing organizational alignment. 

 As you read in our RM fall newsletter, we 
will be embarking on a strategic planning pro-
cess as a part of the national board meeting 
from January 29th to the 31st. Division presi-
dents, national board members, and execu-
tive/administrative directors will convene to 
discuss these strategic issues and possible 
strategies for reorganization. A national task 
force has chosen a consultant with extensive 
experience working with professional asso-
ciations on strategic re-alignment. Extensive 
interviews have been conducted to ensure 
that all voices will be heard and all issues and 
options will be on the table.

The good news is that whatever the for-
mal outcome of this event, you can expect 
an increase in the value of your membership. 
The problems that we face are good problems: 
growing pains resulting from our improving 
membership services nationwide and per-
ceived value of membership throughout our 
industry. In spite of recent economic hardship 
the association has grown by roughly 15% 
since 2007 following years of stagnation. 

This is an exciting and prosperous time for 
our association and there is reason for opti-
mism for the coming years. As we work to 
improve our operational efficiencies and the 
quality and consistency of our education and 
certification programs across the country, we 
will only grow stronger and find a more uni-
fied voice in promoting the value of the edu-
cated and certified instructor to our industry, 
and to the skiing and riding public. A

National Report
By Peter Donahue
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H
ave you made any New Year’s resolu-
tions? Are you going to ski/ride more? 
Pass that certification? Crossing over 
to a new sport? Achieve a Children’s 

or Freestyle Specialist Certificate? This time 
of year, the media is full of resolution theme 
articles catering to all of us consumers as 
we kick off another year with high hopes of 
change in the future. In our quest for change, 
I can’t help but remind myself of one of my 
favorite quotes; “the chase is always better 
than the catch”. Often times the challenge of 
attaining our goals is due to the fact that the 
ultimate goal or “catch” is so lofty and poten-
tially monumental that we shy away from 
even starting the chase. The dream was sim-
ply too big and therefore doomed for failure. 
Although it seems so logical and simple, set-
ting smaller milestones that can be achieved 
along the way to the ultimate goal will propel 
you into the chase and keep the motivation 
factor high on the way to success. So what are 
the secrets to success? Here’s my question to 
you. How bad do you want it?
Practice being passionate: Actions speak 
louder than words. Let your actions roar loud 
enough that you and those you train with are 
completely convinced that you are commit-
ted to being the very best you can be. Send 
a message by how you teach, train, care for 
your equipment, encourage others and slide. 
Passion is contagious so let everyone around 
you know your true desire.
Have a special purpose: Take some ownership 
in every aspect of your training. To quote 
Yoda: “do or do not, there is no try.” Many 
go skiing/riding and hope for the best, but 
true champions have a systematic and orga-
nized approach to their sports. Use the ATML 
(Approach, Takeoff, Maneuver, Landing) 
philosophy to all aspects of your training and 
even your day to day activities. Even though 
ATML was introduced in the freestyle genre, 
its application is very useful for planning the 
chase to your ultimate goal. Whether it be 
stomping the landing or crushing your move-
ment analysis in the exam. Live with a pur-
pose!

Focus on the positive: Reward yourself every 
day for those glimpses of brilliance. Setting 
the bar too high then waiting to pat yourself 
on the back can bog down your progress. Do 
not wait until the catch to celebrate your suc-
cess. Feel great about the small changes you 
make and the little accomplishments along 
the way. Feed off those positive moments 
to propel yourself forward and make sure to 
include everyone around you in the celebra-
tory moments.
Be “present minded”: Throw “woulda, shoulda, 
coulda” out the window. It’s ok to look back 
occasionally to see how far you’ve come. 
Look forward to make sure your eye is on the 
target, but spend the majority of your time in 
the present, living in the moment. Stay focused 
on each day’s training tasks and do the work 
one turn at a time. Live in the moment, right 
here, right now.
Patience Grasshopper: Achieving your goals 
is a process, not a “one off” event. Patience 
may well be the hardest component to suc-
cess just as impatience can foster frustration. 
Frustration can then ruin your concentration. 
As the saying goes; “anything worth doing 
well is worth doing poorly at first.” However, 
patience means that every missed attempt, 
bobble and tongue tie brings you one step 
closer to your goal.
Create Adversity: Do not wait for the ideal 
conditions to train. Slide in every type of 
terrain and surface imaginable. Mix up your 
training and make sure to get out of your 
comfort zone. We cannot count on mother 
nature to provide perfect corduroy for pivot 
slips or soft hero bumps on any given exam 
day. Do not let your environment control you. 
Take control by creating a little adversity in 
your training. This way you can show up with 
the attitude that it just doesn’t matter, because 
you are in control of your destiny.
Welcome Change: It’s easy to get stuck in 
a rut (pun intended) or comfortable with a 
daily routine. Although important for consis-
tency, this comfort zone can halt you from 
experiencing new sensations for growth. 
Experiment with new technology, tuning, 

boot fitting and alignment to keep things 
fresh. You may never know how good you 
can be until you get a little uncomfortable 
along the way. Embrace change to further 
your development.
Find a Mentor or partner: Become an appren-
tice and find a master. Yes, another Yoda 
analogy because experience is an incredible 
teacher. Once you’ve found someone you 
truly admire, become a learning sponge and 
soak up as much knowledge as you can. Shar-
ing your development with a buddy is also 
a very powerful tool. A partner can help lift 
you up when you’re down or motivate you to 
the next milestone. You can then reciprocate 
in support of your buddy and balance out the 
learning partnership.
Own your progress, assume success: Self doubt 
can be your own worst enemy. It’s not about 
“if” you will achieve your goal, it’s about 
“when” you will achieve it. Set your sights 
on the target and leave absolutely nothing to 
chance. Do not enter an assessment situation 
hoping to pass. Thoroughly prepare, set target 
dates and roll up to event with the confidence 
that it is simply a technicality. This way, you 
can erase the possibility of failure from your 
mind.
You Rock: Don’t ever forget it! It’s all about 
you. This goal and project is entirely for you, 
so accept it as your quest. If you’ve made this 
dream a priority in your life, then take own-
ership completely. There will be times along 
the way when you’ll hit a few road blocks and 
it will be easy to blame everything from snow 
conditions to a wrinkle in your sock. Solve 
your problems and keep on chasing.

The above concepts represent highlights 
from my personal education career. Simple 
tidbits and “ah ha” moments that I’ve latched 
onto from my mentors, coaches and fellow 
instructors. I’ve had the pleasure of catching 
a few milestones along the way, but the chase 
has always been the pure joy of learning, 
developing and sharing the sport I hold so 
dear in my heart. I wish you all great accom-
plishment of your goals and resolutions. It’s 
time to make it happen!		   A

Make it Happen!
By Dave Schuiling, Director of Education, PSIA-RM-AASI
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L
earning proper jumping and landing 
techniques can greatly improve your 
personal skiing. The skills learned and 
gained through jumping will help fore 

and aft balance along with pressure control, 
edging and rotary skills.

As with all aspects of skiing, balance is the 
main focus when jumping. Once you master 
the dynamic balance required for getting air 
and the ATML skills (Approach, Take off, 
Maneuver, and landing) you will be in better 
balance when placed in the many different 
and sometimes difficult situations faced dur-
ing skiing.

Pressure control is used greatly when 
jumping and landing. Think about how pres-
sure control is used through the middle and in 
the transition of a turn. The amount of pres-
sure used in the middle of a turn is similar 
to the amount used when going through the 
transition of a jump right before you take off. 
Then when you leap (take off) into the air, the 
pressure on your skis decreases dramatically 
just like in the transition of a turn when the 

pressure on your skis is released.
Rotary often comes into play with many 

of the air maneuvers performed. This can be 
similar to some types of turn initiation. If a 
twister is the desired maneuver then a rotation 
of the lower body first is countered by the 
upper body while in the air. This is similar to 
the skills (although less intense) that are often 
used in powder skiing.

Edging can also come into play with jump-
ing when carving up the take off of a jump. 
The various uses of the edging skill with 
jumping are usually for the more advanced 
tricks (maneuvers). This is similar to how 
edge angle can change throughout a normal 
ski turn. In the approach and take off of a 
jump, edge angle is changed based on the 
desired trick. for example; if a “cork 360” 
is desired then a high edge angle during the 
approach and just prior to take off is needed 
for this maneuver. By contrast, if a basic 
transfer from one side of a feature to the other 
side of the feature is the desired trick then a 
relatively low edge angle is needed to achieve 

the desired direction change.
there are many ways that we as profes-

sional ski instructors can improve our skiing 
and improve our ski coaching for our guests. 
A relatively simple task like jumping impacts 
every aspect of the sport and can create an 
experience like none other. I asked the ques-
tion, “Why would you want to learn to jump 
on your skis?” I think a better question is 
“Why wouldn’t you want to learn to jump on 
your skis?” 			    A

Why Would You Want to Learn to Jump on Your Skis?
By Tyler Sullivan

Become Our 
National Board 
Representative
Our division is scheduled for national 

board member nominations next 
spring. If you are interested in serving 
on the National board please follow 

the guidelines below; 

•	 Please submit a letter of intent to the 
Rocky Mountain Board of Directors, 
no later than February 15th. These can 
be emailed to Carolyn@psia-rm.org. 
•	 Candidates will be reviewed and 
voted for by the current RM Board 
of Directors at the March 6th Board 
Meeting. 
•	 One individual who is chosen will be 
submitted to National for their approval 
to serve on the National Board. 
•	 The term of office of each member 
of the Board of Directors shall be three 
(3) years, starting July 1 of a given fis-
cal year and ending June 30 three (3) 
years later.

If you have any question please call 
Dana Forbes 

970-879-8335 

A
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I
n November of this season I sat in a room 
with colleagues and friends, pondering 
the purpose and intent of the gathering. 
I have been included in the musings of 

this group since 1997. The Member School 
Management Seminar serves as an open com-
munication forum for Member School Man-
agers, the PSIA-RM-AASI Executive Direc-
tor, Board of Directors and the Education 
Steering Committees. We all look forward 
to the opportunity to share ideas and network 
in the meetings, on chairlifts, on the snow 
and while sharing meals and other activities. 
Formats change from season to season and 
topics of concern and discussion evolve and 
either persist, or disappear based on relevance 
to the group as a whole. I am encouraged 
by the responsiveness of PSIA-RM-AASI 
to the needs expressed by the MSM Group. 
Changes in the Education and Certification 
Structures within the past few seasons are 
evidence of an entity that is paying attention 
to and administering effectively the feedback 
loops that have been implemented throughout 
the organization.

I was recently asked to chair the Mem-
ber School Management Committee. The 
stated goal of the committee is to provide 
PSIA-Rocky Mountain-AASI member ski/

snowboard schools and their management 
staff with up to date training and manage-
ment information. In addition, this commit-
tee is a conduit from member ski/snowboard 
schools and ski/snowboard school manage-
ment to the PSIA-Rocky Mountain-AASI 
Board and the Education/Certification 
Steering Committee. Although I have been 
part of the committee for a few seasons, I 
debated acceptance of the position and it 
took me a few days to come to a decision. 
J.P. Chevalier, stepped down from the chair 
in November and shared with me that he was 
concerned that commitments at his home 
mountain would not allow him to continue 
to head the committee with the effort neces-
sary to meet his own expectations of the job. 
I have some of the same personal concerns, 
but I have accepted the challenge and will 
do my best to gather and disseminate infor-
mation. J.P. has offered his assistance in the 
transition and I gratefully accepted. 

The task of filtering through suggestions 
and implementing changes is rife with com-
plications. It is evident that within the Mem-
ber Schools in our Division there are no two 
business models that are exactly alike. We all 
have different demographics in clientele that 
are determined by location, access, infrastruc-

ture, lodging, terrain and features. We revel 
in the distinctions and understand our “niche” 
markets. Staffing at individual mountains 
varies from a few dozen to a few thousand. 
We are all invested in the success of other 
mountains and the strength of the industry 
as a whole. We will continue to recognize 
the differences and celebrate and support the 
similarities.

Defining the means for open communica-
tion is the first step in the process of gather-
ing and distributing information. PSIA-RM-
AASI members can share concerns or creative 
ideas with the managers and directors of their 
home schools. Managers and directors may 
solicit phone, e-mail or face to face contact 
with me or the following Member School 
Management Committee Members:

Front Range District: Alicia Houchen, 
	 Eldora
Western Slope: John Kneiper, Snowmass
Southern District: Bill Gould, Santa Fe
Member at Large: Noah Sheedy, Telluride

I want to thank the committee members for 
their continued selfless support of PSIA-RM-
AASI and their integral contribution to the 
process of snowsports education evolution.A

MSM Update
Jack Sciacca, Monarch Mountain, Chair, PSIA-RM-AASI Membership Management Committee

A complete copy of any of the minutes may be obtained by 
contacting the RM office.

1.	 Minutes from the August, 2011 meeting and board conference 
calls were approved.
2.	 Dave Schuiling, Director of Education, thanked the Board 
for their support of fall training. Examiners from other divisions 
attended and the interaction was valuable.
3.	 Michael Blanton stepped up to chair the Snowboard committee. 
The transition to a new chairperson will be aided by Tony Macri’s 
continued involvement with the committee.
4.	 The Children’s group has new exam videos and new 
workbooks for both CS1 and CS2.
5.	 Jack Sciacca, director at Monarch Ski & Snowboard School 
accepted the position of Member School Management chairperson.
6.	 The Scholarship Committee reported that there were many 

inquiries about the new scholarships available and the deadline for 
submitting applications is December 15th.
7.	 Jane Tarlow, chair of the by-law committee, stated that there 
was more work than anticipated with a rewrite of the bylaws and 
recommended that the board allocate funds to have a lawyer rewrite 
the bylaws. The board voted to allocate $3000 for a bylaw rewrite.
8.	 An audit review of finances was presented to the board with 
comments by the CPA that all is in order.
9.	 The Board was concerned about the rate of return on the 
investment account and voted to move the account to Larimer 
Capital Corporation. Dana will make the switch as soon as possible.
10.	Discussion took place about changing the bylaws so that no 
employees could be board members. A vote was tabled to a 
later date.
11.	The next board meeting is scheduled on March 6, 2012 in the 
Summit County area.				       A

November 2011 Meeting Board Briefs
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The Problem: Static Models
For years I have been frustrated with stance 

descriptions and models knowing that skiing 
is performed on a “moving, inclined plat-
form”, but having very little discussion about 
this dynamic balance. How does the center-
of-mass (CM) move through the turn? How 
do I adjust my CM because I am on a mov-
ing platform? How can I use CM flow for 
movement analysis? These are all questions 
I thought I knew the answer to, but it was all 
empirical evidence. I needed some experi-
mental evidence in a controlled environment 
to back it up. But how do you do movement 
analysis for a sport that has dynamic balance 
on a moving platform?

The DFW Laboratory
Recently I was flying cross country with 

connecting flights at DFW airport, and of 
course, the two flights were in different con-
courses. With plenty of spare time between 
flights, I walked instead of taking the shuttle. 
Between the concourses there are a chain of 
moving sidewalks. Part way down I started 
thinking about how my body was moving and 
adjusting to this moving platform. I finally 
found my laboratory! I put my bags down 
and started feeling how my CM shifted and 
moved. I rode the sidewalks over and over 
again. I got very interesting looks from peo-
ple passing by and even a comment on how I 
was “looking like I was thinking really hard”. 
I would just smile and wave, and continue my 
exploration. From these experiments I discov-
ered three general positions relating to stance 
and balance (I use the term ‘position’ in the 
generic lacking a better descriptive term).

The first position was “moving forward.” 
To be in balance on a moving platform I had 
to continually move forward by shifting my 
CM forward as my body flexed to compensate 
(I won’t get into the nuances of which parts 
flexed how much because I believe where 
you move your CM, your body will appro-
priately adjust). This is the same anticipatory 
movement you make when you are walking 
or running; the very first move you make is 
a forward motion, then the legs move. To be 
in balance I had to “keep moving,” always 
anticipating the next move.

The second position was “standing 
braced”. To do this I had to lock my knees 
and brace against the movement. Only when 
I was locked out could I balance against the 
movement. It felt more like lock-and-lean 
than dynamic movement. It was very static. 
The voice of my high school choir teacher 
rang in my head, “Don’t lock your knees!” I 
shuttered and continued my experiment.

The third position was “being back.” This 
occurred when I relaxed from either my 
braced stance or my keep-moving position. 
Because I was on a moving platform, the 
inertia of my lower body carried through and 
my CM moved back. We often talk about the 
side-to-side pendulum in turning, but rarely 
talk about the pendulum in the fore/aft or 
sagittal plane (sometimes in mogul skiing, 
but rarely in this context). Because the feet 
are in contact with a moving platform, they 
will keep moving until acted upon by another 
force. If the body relaxes, the upper body falls 
back as a reaction of the lower body still mov-
ing forward. I end up on my heels or worse, 
stepping back to catch myself.

There was one more section of the moving 
sidewalk that pitched down. After numerous 
rides, all caught on security video, I found 
that at the transition from flat to pitched, my 
CM would adjust even more forward as my 
ankles flexed down (open) to meet the new 
slope pitch. These are the same movements 
you would make pitching over a mogul or 
coming off a flat jeep trail onto a slope.

Remember, these positions are generalities. 
You can of course be too forward, high, low, 
back, bent, etc. I will reference the three as 
general positions. 

The “Keep Moving” Application
So how do you use this experimental data? 

First, identify where you already use the 
“keep-moving” in your teaching. Then see 
how you can use it in movement analysis and 
finally in your own skiing.

From the very beginning lesson we teach 
stepping and moving in boot exercises, scoo-
tering in the flats, and skating where appro-
priate. Teaching 101 tells us that we build 
up skills. Once taught, these skills are built 
upon and not taken away. We teach the for-

ward flowing motion through all turns from 
wedges to dynamic parallel. “Rhythm and 
flow” is a skiing fundamental of a dynamic 
balance on a moving platform.

The movement analysis of stance and bal-
ance now becomes easy. I can watch a skier 
and apply this test: are they moving, braced, or 
back; there are only three options. Is the skier 
moving forward dynamically balanced against 
the forces at work, are they braced in their 
position with little or no more room to adjust, 
or are they back so their upper body is behind 
their lower body? Fear will be manifested in 
our students when challenged or overterrained 
by bracing or back positions. Adjust your 
strategy to keep them “moving forward.” Do 
some chairlift critiquing and see if you can find 
examples of each pattern. Video your class and 
analyze their movements; do they understand 
the “keep moving” mantra?

In your personal skiing, continue to feel the 
forward motion. Sometimes it is like walk-
ing, sometimes like running. Are you actively 
moving into a new turn or bracing against 
the previous turn? Again, fear will make you 
braced or back; find the confidence to keep 
moving forward. Vary the position and ter-
rain to see the effects on your skis. Partner 
the motion with countering and test different 
leverage points on your skis. By keeping an 
active balanced “keep moving” motion, all 
these tactics become available.

Go beyond static models or pictures of the 
CM directly over the middle of the ski and 
explore a range of movement. Remember, 
skiing is like any other sport; the movement 
patterns and balance are the same, dynamic 
and moving.

Summary
Through experimentation, I have shown 

that there are three general body positions on 
a moving platform: moving forward, braced, 
and back. Using this tool you can quickly 
diagnose body position and what, if any, cor-
rection is necessary. Go shoot some video and 
try using the three positions as a diagnostic 
tool. Finally, see how you can incorporate 
movement into your lessons and your own 
skiing. Now get out there and “keep moving, 
always moving.”			      A

Keep Moving, Always Moving An Epiphany At DFW Airport
by Robert Sutherland, PSIA Level III Alpine Instructor, ©2010
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INSTRUCTOR TO INSTRUCTOR 
NEWSLETTER

	 The official newsletter of the Rocky 
Mountain Division is published four times 
per year with an average circulation of 6000. 
The schedule for submission of articles and 
advertisements is listed below:

ISSUE	 SUBMISSION	D ELIVERY

	D EADLINE

Winter	 December 10	 January
Spring	 March 10	 March
Summer	 June 2	 June
Fall	 August 10	 September

CLASSIFIED AD RATES
•	 Classified rate for members is $15 for up 
to 200 characters, and $2.00 for each addi-
tional 50 characters. Maximum ad length is 
400 characters.
•	 Classified rate for non-members is $30 for 
up to 200 characters, and $4.00 for each addi-
tional 50 characters. Maximum ad length is 
400 characters.

DISPLAY ADVERTISING RATES
•	 Ads submitted must be camera ready or in 
digital format.
•	 All ads will be printed in black and white 
only.
•	 No ad cancellations will be accepted after 
the submission deadline.

Size	 Price	 Width x Height

1/12 page	 $60.00	 2.5” x 2.5”
1/8 page	 $90.00	 2.5” x 3.75” 	
		  or 3.75” x 2.5”
1/6 page	 $115.00	 2.5” x 5.0” 
		  or 5.0” x 2.5”
¼ page	 $175.00	 2.5” x 7.5” 
		  or 7.5” x 2.5” 
		  or 3.75” x 5.0”
1/3 page	 $220.00	 2.5” x 10.0” 
		  or 5.0” x 5.0” 
		  or 7.5” x 3.35”
½ page	 $330.00	 5.0” x 7.5” 
		  or 7.5” x 5.0” 	
		  or 3.75” x 10.0”
2/3 page	 $420.00	 5.0” x 10.0” 
		  or 7.5” x 6.67”
¾ page	 $475.00	 7.5” x 7.5”
Full page	 $600.00	 7.5” x 10.0”

* Inserts, colors and special arrangements 
quoted upon request.
* All ad prices are quoted per issue.

New Lifetime Members
For contributions over the years the following instructors were granted lifetime 

membership by both PSIA-Rocky Mountain-AASI and PSIA/AASI:

Don Welch
Donald Gini

Steve Holland
Dee Byrne

Paul Naschak
Jim Banks

Thank you for all your time, dedication and devotion to this organization!! A

Online Written Exams Now Available

I
t had long been a plan to offer online written exams to members in lieu of the classroom writ-
ten exams held in the past. Now this is a reality and we are excited about it!

PSIA-Eastern was using an online written exam prior to this season. PSIA-Eastern and 
PSIA-Rocky Mountain collaborated to create online written exams for Alpine level 2, Alpine 

level 3, Snowboard (AASI) level 2 and AASI level 3. Committees from both organizations 
revised and organized their test questions then combined questions, removed duplicates and 
selected the most relevant questions for both disciplines and each level within that discipline. 

You can register for the written exams by going to www.thesnowpro.org, logging in, choos-
ing Event-Meeting Registration from the Resources box at your page and when the search box 
comes up choose ‘Rocky Mountain’ in the Division field, click the Search button and the ‘RMD 
Rocky Mountain Alpine Written Exams’ and ‘RMD Snowboard Written Exams’ will be the first 
two items in the list. Click the ‘Register Now’ link in the far right-hand column and follow the 
prompts to complete your registration.

You will be sent an e-mail with a link to the exam. Please be prepared to enter your ID number 
to access the exam. Here are the details of the process and agreement:

This online exam option is intended to be a convenient avenue to complete the required professional knowl-

edge portion of the PSIA-RM-AASI exam for certification. If you do not feel comfortable with this format 

or have any questions please contact the PSIA-RM-AASI office for alternative testing arrangements.

As part of this testing process you are bound by your professional code and the bylaws of PSIA-RM-AASI 

and you agree to the following Terms & Conditions:

1. I understand that any distribution or reproduction of anything in this database is strictly prohibited.

2. I declare that I am the only individual attempting this exam for certification at this time and I am not 

receiving any outside help in taking this exam.

3. I declare that I will not utilize any other forms of written or electronic communication during the exam 

including books, manuals, additional web browsers, cell phones or other internet access devices.

4. I understand that I will have 50 minutes to take this exam and that I will receive a 15 minute and 5 minute 

warning for the remaining exam time. If I do not complete the exam in 50 minutes it will be considered a 

failed exam attempt.

5. I understand that PSIA-RM-AASI will not be held liable for omissions, interruptions, or loss of files 

or data, errors, defects, delays in operation, or the failure, theft, destruction or unauthorized access to the 

database or application.

6. I understand that no refunds will be issued for any reason.

7. Please use your mouse to navigate the exam - do not use your up/down arrow keys.

8. You have two attempts to score 70% or higher. If unsuccessful at both attempts, you will not be eligible 

to take the exam again until the following season.					          A
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Thank You to All the Members Who Donated to the 
Educational Foundation During the 2010-11 Season!!

Rocky Mountain Ski 
Instructors Educational 

Foundation

$1000-$1500
Anonymous

$250-$750
Anonymous

Hanke, Robert
Stechschulte, Thomas E.

$100-$200
Abelson, Ned

Addison, Mark P.
Gibbs, Steven
Grevle, Leif

Guy, Russell B.
Kenney, Jay P.
Lewis, H. D.

Naschak, Paul
Sheelar, Kim C.

Steinberg, DPM, Robert S.
VonDeak, Andrew

$26 - $80
Bogart, Eva
Bogart, Kent

Brenimer, Randy
Brown, Kerry
Burr, Harry B.

Carnie, Roderick
Daley, Mark

Donahue, Peter W.
French, Thomas D.

Gossard, Cody
Hagan, Alison A.

Hall, Johanna
Hughes, Harry C.

Johnson, Wingate C.
Mann, Michael

Mitchell, James F.
Moran, Robert L.
Mortimer, Dave
Orosco, Dolores
Pilger, John M.
Rodd, Richard

Stechschulte, Thomas E.
Teri, Maryann
Wilde, Gary D.

Zahradka, George M.

$11-$25
Blackstock, Brian R.

Bouchard, Joseph
Bowen, Marshall

Boyden, George S.
Bradley-Dunlop, Deborah J.

Burr, Susan L.
Covington, Harry R.
Demming, Andrea
Edberg, Steve N.
Edwards, Clifford
Ertl, Katharine L.
Ghinelli, Frank D.

Gomes Angelicchio, Pat
Hagan, Paul G.
Heckman, Kyle

Hickman, Mark R.
High, Susan V.

Holladay, Billy D.
Jonas, Steven

Keller, Donald B.
Kirschner, John

Kjesbo, Roland
Lansdowne, James P.

LeMaster, Ron J.
Lipori, Bart

Lundberg, Douglas D.
Lyman, James M.
Novembre, Peter J.
O’Donnell, Gregory
Phillips, James C.
Pilger, John M.

Pitner, N. K.
Popkin, Philip
Radell, Barry

Rosenberg, Deborah 
Schmidt, Michael L.

Stein, Jerald L.
Thom, Paul M.

Tronnier, Manfred W.
Tronnier, Rosemarie 

Van De Wege, Harley
Viers, Lyle
Walsh, H.

Wells, William A.
Zalutsky, Gene

$1-$10
Adams, Evans J.

Aguilar, Wolf
Allanos, Marc

Ansfield, Molly
Barron, Eric
Begley, Don

Birnkrant, T. D.
Bissett, Donald J.

Bohn, Gerry J.
Bridgman, Candy
Busche, Judith G.
Butler, Robert J.

Cerise, Lucy
Collins, Paul D.

Comerer, Alan W.
Conners, Nigel

Davis, William K.
Day, Roger

DeCarlo, Guy R.
Dreffer, Sabrina H.

Edwards, William H.
Eitel, Duane S.

Farnan, Charlie
Finkbiner, Mike R.

Forrest, Gary
Franberg, Ingegerd S
Freeman, Howard J.

Gale, Stanley
Gibson, Patrice K.

Green, Blake
Greene, Suzanne

Greenstreet, Richard
Grimaldi, Mark

Grun, Eli
Guilbert, Patrick N.

Hall, Jennifer
Halls, Andrew

Hamby, Bruce A.
Handley, Kevin R.

Hardin, Lilly D.
Herrmann, Miles
Hirsch, Alicia M.

Hoffmann, Abraham
Howe, Katheryne
Huffman, Jane E.

Hurwitz, Barbara A.
Hyde, Bill

Jafari, Farhad
Judycki, Lauren
Karis, John T.

Koch, Christopher
Koch, Roy N.

Kolacek, Zbynek
Kunkel, Bill V.

Kutchma, Edward K.
LaCome, Paul G.
Landau, Denise

Leibold, James E.
Leuchtenburg, Cynthia A.

Levinson, David A.
Losch, Jennifer B.
Losch, Robert C.
Lyman, James M.
Marlette, Ricky J.

Matarese, Robert G.
Matthews, Andrew D.

May, Robin F.
Mazzuca, Lewis
Mcleod, Craig C.

Metz, Tim

Miller, Hanna
Miller, Robin

Molcsan, Kenneth
Mondry, Josh

Monroe, Harvey N.
Morris, Timothy J.

Mosley, Jerry “Moe” 
Oberlohr, Johann
Onstad, Jody J.
Pearson, James
Powell, Michael

Reynolds, Raymund
Riccardella, Peter C.

Rizzo, Philip E.
Rothman, Judith L.

Rush, Allison L.
Santiago-Davis, Ramona

Schoenberg, John S.
Seabourn, Marge A.

Sheedy, Noah
Shuck, Robert F.

Silverman, Marisa J.
Sjoden, Tammi L.

Smilios, Basil
Smith, Lauren T.
Smith, Randall B.
Sosville, Richard

Standish, John
Staron, Joseph
Stern, Craig

Taggart, Elizabeth
Tennant, Michael
Thompson, Jim D.
Thompson, John L.

Traweek, Jane
Tyler, Robert C.

Valene, Valerie A.
Vandermolen-Little, 

Sandra J.
Venn, Tereza

Walseth, William D.
Williams, Laurie
Wright, Kenneth
Zulian Neto, Mario

A

Daryle Bogenrief Scholarship Fund
$100-$125
Munn, Joel

Jeff Patterson Memorial Fund
$75-$125

Dunfey, Brian
Guerrette, Linda
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The Snowboard 
World

By Michael “Spicky” Blanton

H
ope you all had happy and healthy 
holidays! Unfortunately, the deity in 
charge of snow has not been making 
many deposits in our region this sea-

son. So without the distraction of bottom-
less powder, now is a great time to work 
on those certification goals, expand that 
teaching bag of tricks, or train that eye for 
a deeper understanding of movement analy-
sis. This is also a great time to expand your 
snow sliding options with crossover certifi-
cations. Even the AASI-RM advanced edu-
cator staff is looking to increase our sliding 
knowledge. Most of our staff already has a 
PSIA certification and those that don’t, are 
making plans to get it. This one of the many 
great benefits of our organization, a multi-
tude of fun activities to get involved with! 
Of course, that is until the snow pack gets a 
little friendlier for pushing the envelope on 
our implement of choice.

Those of you that have to take level 2 or 
3 written tests this season are in for some 
good news—we are now offering it online. 
It has been a big project, but very worth-
while!
So if you are planning on working on your 
riding skills, or maybe exploring a new way 
to slide, freshies are not mandatory for a 
good time. Go out and meet some new peo-
ple, and have fun at one of the many great 
ski areas in our region. We are very lucky 
to live the lives that we do. The snow will 
come. Until then, be safe, keep smiling and 
having fun!			       A

I 
spent a day this fall with the group of RM’s 
Children’s Educators. The morning was led 
by Josh Fogg, who facilitated a discussion 
on the differences and similarities between 

learning styles and intelligences. This discus-
sion was intended to challenge our perspec-
tives and possibly alter how we use learning 
styles (watcher, feeler, thinker, doer or VAK) 
and Gardner’s theory of Multiple Intelli-
gences. Now I offer it for you to consider. 

	First, let’s define learning styles and intel-
ligence. Learning styles are various ways or 
methods of learning. Intelligence is the ability 
to apply knowledge to manipulate one’s envi-
ronment or to think abstractly as measured by 
object criteria (tests).  Another way to differ-
entiate the two, is how people take in informa-
tion (learning style) and how people display 
an understanding of the information (intelli-
gence). So as we look at how we use Multiple 
Intelligences, which I observe primarily used 
in the realm of learning styles, we questioned 
if we are using the theory accurately. 

	Within snow sport instruction, we are for-
tunate to have basically easily identifiable 
outcomes. The desired movement patterns 
are displayed or not.  This sounds simple, but 
often we must work through cognitive under-
standing and affective relevance to achieve a 
physical outcome. So an instructor may strive 
to present concepts from multiple angles like: 
watch this; do you feel that; imagine ...; go 
try..., in order to make the concept easier to 
understand or spark a motivation. In attempts 
to be more guest centered, Multiple Intelli-
gences have been worked into the game plan 
as vessels of information. As we look at the 
definitions above, Multiple Intelligences may 
be better suited as a method of checking for 
understanding. You might witness your stu-
dent discussing the topic with their friends or 
family (interpersonal), singing with rhythmic 
turns (musical), reply with accurate cause and 
effect (mathematical/logical), or simply pro-
duce desired movements (bodily/kinesthetic). 
I often hear instructors say they know their 
students “got it” when their student repeats 
the concept back using their own language. 
The main issue I have with this as I observe 

some instructors, is they don’t “hear” the stu-
dent’s words. Often the instructor keeps going 
until the student sounds like the instructor. The 
challenge is to not only “hear” students when 
they use their own words, but to be open to 
any of the Multiple Intelligences when check-
ing for understanding.

	As I left this session, I was excited and a 
little nervous. Excited because of the new per-
spectives, but nervous with the idea that I am 
coaching other instructors incorrectly without 
differentiating learning styles and Multiple 
Intelligences. I have since had the opportunity 
to ski with some clients and do a little more 
research. I found that looking for Multiple 
Intelligences, when checking for understand-
ing or outcomes, takes a little more focus, but 
also helps with client relationships and avoids 
excessive repetition.
	 I am also pleased to share that I left out part 
of Webster’s definition of intelligence and 
Howard Gardner’s perspective of intelligence. 
Webster’s definition is, “The ability to learn or 
understand or to deal with new or trying situ-
ations.” Then looking deeper into Gardner’s 
theory, he speaks to the idea that intelligence 
incorporates the ability to process information. 
With this information, I am relieved that Mul-
tiple Intelligence wasn’t being misused with 
learning styles; it just isn’t being used as it can 
be. I encourage you to not only use Multiple 
Intelligences as a means to present informa-
tion, but to also use it to verify outcomes and 
understandings.			           A

Misuse of Multiple Intelligences
By Dusty Dyar, RM Children’s Chair



Professional Ski Instructors of America-Rocky Mountain-American Assn. of Snowboard Instructors
P.O. Box 775143 , Steamboat Springs, CO   80477

OFFICIAL BALLOT
FOR REPRESENTATIVES TO BOARD OF DIRECTORS

Please Vote for ONE CANDIDATE in your District ONLY 
If mailed or delivered, Ballots Must BE RECEIVED in the RM Office by 5:00 P.M. on February 24, 2012

FAXED BALLOTS WILL NOT BE  ACCEPTED
ONE PERSON FROM EACH DISTRICT WILL BE ELECTED FROM THIS BALLOT. 

THE PERSON WITH THE NEXT HIGHEST NUMBER OF VOTES (FROM ANY DISTRICT) WILL BE THE MEMBER-AT-LARGE REPRESENTATIVE.

PSIA-RM member schools are grouped into Districts as follows:
Front Range: Adaptive Adventures, Arapahoe Basin, Breckenridge, Breckenridge Outdoor Education Center, Copper Mt., Echo Mountain Ski
& Ride, Eskimo, Eldora, Foresight Ski Guides, Gold Run Nordic, Ignite Adaptive Sports, Keystone, Loveland, National Sports Center for the
Disabled, Rookie Academy,  Snowy Range, Sol Vista Basin Ski School, Winter Park Ski & Snowboard School
Southern District: Adaptive Ski Program Ski School, Adaptive Sports Association, Alpenglow Ski Safaris, Angel Fire, Arizona Snowbowl,
Challenge New Mexico, Enchanted Forest Nordic, Ernie Blake, Never Summer Sun & Ski Sports, Pajarito, Purgatory at Durango Mountain
Resort, Red River, Sandia Peak, Santa Fe, Sipapu, Ski Apache, Sunrise, Telluride, Telluride Adaptive Sports Program
Western Slope: Adaptive Sports Center of Crested Butte, Adaptive Athletic Specialists, Beaver Creek Ski & Snowboard School, Challenge
Aspen, Colorado Discover Ability, Crested Butte, Monarch, Powderhorn, Ski Cooper, Ski  & Snowboard Schools of Aspen, SOS Outreach,
STARS, Steamboat, Steamboat Ski Touring Center, Sunlight, Vail Nordic Center, Vail Ski & Snowboard School, Vista Verde, Wolf Creek

FRONT RANGE

Nominees for DISTRICT REPRESENTATIVE to the PSIA-Rocky Mountain-AASI Board of Directors Are:

Choose only ONE candidate IN YOUR DISTRICT and print and sign on the signature line.

DONNIE MECHALKE - Donnie has been a snowsport-teaching professional for over 45 years, 44 years in the Rocky
Mountain Divsion. “I like teaching bumps, off-piste and steeps. A great afternoon consists of a good mountain, people
who want to learn and lesson - from beginners to steep and deep. My goals for the Rocky Mountain Division are: 1.
applying the ski and ride safety code to skiers and riders; 2. making the mission of the National ski assocation relevant
to the needs of the Rocky Mountain Division.”



Member Name (please print) Member Signature Member Number
Only active status PSIA-Rocky Mountain-AASI members in good standing may vote.

Choose only ONE candidate IN YOUR DISTRICT and print and sign on the signature line.SOUTHERN DISTRICT

Choose only ONE candidate IN YOUR DISTRICT and print and sign on the signature line.WESTERN SLOPE

RICK HINCKLEY- Rick has been a snowsport-teaching professional for 21 years in the Rocky Mountain Division. Rick was
appointed 2 1/2 years ago to replace a board member selected to serve on the national board of directors.”There are quite a
number of important items before the current board, and I want to continue to be part of doing what is best for this division.
My experience on the Board has been invaluable to me and I feel that I have been a positive part of helping RM function as
the best division in the PSIA organization. I would like to continue to refine the operations of RM, to be as efficient and effec-
tive for the membership as possible, by equipping and enabling our staff to the best of their ability. I also want to help in
achieving effective and efficient organizational agreements with the other eight divisions and the national organization.”



JASON R. HARTMANN - Jason has been a snowsport-teaching professional for 10 years in the Rocky Mountain
division. “Our organization has a distinct focus on snowsport enthusiasts, as well as the instructors that share their
passion with them. There is clearly a goal to maintain the human connections we create and to continually build on
them. In my opinion snowsports, like skiing and snowboarding, are just the vehicle we use to share our passion for
life. My overall goal is to better represent the needs of our instructors and steer the organization to that end. I believe
this organization’s primary objective should be to support snowsport instructors and give them the tools to succeed.”



BOB LEMLEY - Bob has been a snowsport-teaching professional for 17 years in the Rocky Mountain division.  “I
want to represent our Western Slope district and its unique situations. PSIA-AASI benefits the customer, the ski area,
the instructor and has the responsibility to provide excellent leadership, training and certifications. I would enjoy help-
ing plan programs and incentives to educate and encourage all snow sport instructors to follow the PSIA-AASI path
and reap its benefits. PSIA-AASI needs to increase membership and the quality of education with certification. I can
do this by listening, presenting and developing compatible solutions.”





PSIA/AASI Rocky Mountain Division
P.O. Box 775143

Steamboat Springs, CO 80477
970.879.8335 / Fax 970.879.6760

www.psia-rm.org

Have you changed your
PERMANENT address?

Please contact the
PSIA-Rocky Mountain-AASI
office in Steamboat Springs.

970-879-8335 phone
970-879-6760 fax

carolyn@psia-rm.org

TAKE IT TC- THE 
NEXT LEVEL


